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Public hospitals are the main providers of medical services in our country. As the 
sponsor and supervisor, the government has responsibility and obligation to raise 
enough money to guarantee the welfare of public hospitals. As hospital drug addition 
has been canceled in the new public hospitals reform, in order to move the new public 
hospitals reform,it is quite necessary to identify the main position of the financial 
compensation within the sources of public hospitals capital channels and to improve 
the financial compensation system .  
Based on understanding the history of the financial compensation system in our 
country and the main studies in this field, after researching the situation of the public 
hospitals financial compensation in our country and in the sample hospitals in Fuzhou 
and drawing lessons from theories and experience of domestic and foreign public 
hospitals in financial compensation, this study is aimed at exploring the problems of 
the public hospitals financial compensation system and putting forward the relevant 
recommendations to improve it. Such as bringing the health care investment into 
statutory expenditure and raising the level of public hospitals financial compensation, 
reforming the mode of the financial compensation and increasing the scale of direct 
financial compensation, adjusting the items of financial compensation and increasing 
the salary and the investment in personnel training, coordinating multiple benefit and 
drawing financial compensation standards scientifically, strengthening financial 
supervision and promoting the development of the public hospitals. 
So far, the indirect financial compensation is the main pattern to the public 
hospitals financial compensation, and most of the researches and policies prefer to 
increase the price of medical services to cover the shortage of the drug addition. 
However, this study shows that financial compensation should be main capital 
channel to public hospitals. 
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在公立医院社会责任边界方面，Frauk M 和 Etienne 认为公立医院的管理者
要通过把社会责任融入到医院发展战略中来实现医院社会责任，并努力提高管理









⑤ 彭颖.公立医院财政补助模式存在的问题及政策建议[J].科技信息，2010 ,23（4）：17-18. 
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